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List of Significant Interviews Conducted By the Project Team


	Date Interviewed
	Interviewee
	Contact Information

	6/15/2010
	Tim Huizenga, Supervisory Attorney, Legal Assistance Foundation of  Metropolitan Chicago
	Chicago, IL; 312-341-1070

	6/16/2010
	Alphonso David, Special Deputy Attorney General for Human Rights, New York
	New York City, NY; 212-416-8252

	6/16/2010
	Joshua Brewster, Deputy Director, Indiana Civil Rights Commission,
	Indianapolis, IN; 317-233-4812

	7/2/2010
	Eric Bove, Attorney, Massachusetts Commission Against Discrimination and Employment Testing Coordinator
	Boston, MA; 413-539-9796

	7/6/2010
	Brad Seligman, Civil Rights Lawyer, Executive Director of the  Impact Fund
	Berkeley, CA; 510-845-3473 ext: 304

	7/6/2010
	Michael Sumner, Research Manager, Thelton E. Henderson Center for Social Justice, UC Berkeley School of Law
	Berkeley, CA; 510-642-6395 

	7/8/2010
	Marc Bendick Jr., Partner at Bendick and Egan Economic Consultants
	Washington, DC; 202-686-0245

	7/19/2010
	Devah Pager, Associate Professor of Sociology and Faculty Associate of the Office of Population Research at Princeton University
	Princeton, NJ; 609-258-8725

	8/6/2010
	Joseph M. Sellers,   Partner  and head of the Civil Rights & Employment Practice group, Cohen Milstein, Washington,  D.C.
	Washington, DC; 202-408-4604 




