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Timeline of Employment Sector Tester Studies 1991 to 2010
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1) Marc Bendick, Jr., Charles W. Jackson, Victor A. Reinoso, Laura E. Hodges, Discrimination Against Latino Job Applicants: A Controlled Experiment, 30 HUM. RESOURCE MGMT. 4, Winter 1991.

2) Marc Bendick, Jr., Charles W. Jackson, Victor A. Reinoso, Measuring Employment Discrimination Through Controlled Experiments, THE REV. OF BLACK POL. ECON., Summer 1994. 

3) David Neumark, Sex Discrimination in Restaurant Hiring:  An Audit Study, Q. J. OF ECON., Aug. 1996.

4) Marc Bendick Jr., Lauren E. Brown, No Foot In The Door: An Experimental Study Of Employment Discrimination Against Older Worker, 10 J. OF AGING & SOC. POL’Y 4, Apr. 1999

5) Devah Pager, Bruce Western, Realities of Race and Criminal Record in the NYC Job Market, (2005), unpublished manuscript on file with Department of Sociology, Princeton University.

6) Joanna N. Lahey, Age, Women, and Hiring:  An Experimental Study, 43 J. OF HUM. RESOURCES 1, Winter 2008.

7) Monique W. Morris, Michael Sumner, Jessica Z. Borja, A Higher Hurdle: Barriers to Employment for Formerly Incarcerated Women, available at http://www.law.berkeley.edu/files/A_Higher_Hurdle_December_2008.pdf.

8) Marc Bendick, Jr., Rekha Eanni Rodriguez, Sarumathi Jayaraman, Race-Ethnic Employment Discrimination in Upscale Restaurants: Evidence from Paired Comparison Testing, (Bendick and Egan Economic Consultants, Inc. Working Paper, Feb. 2009) available at http://www.bendickegan.com/pdf/2009/Testing_article_%20Feb_2009.pdf..

9) Make the Road New York, Transgender Need Not Apply: a Report on Gender Identity Job Discrimination, (Make the Road’s LGBTQ Justice Project Working Paper, March 2010) available at http://www.maketheroad.org/pix_reports/TransNeedNotApplyReport_05.10.pdf.






