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Timeline of Testers in The Courts 1958 to 2010
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Tester cases are used to support ADA employment retaliation claim (10)
) (
Supreme Court
Testers who are given false information by housing provider
s
 can bring fair housing suit (4)
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1) 
Evers v. Dwyer, 358 	U.S. 202 (1958) 

2) Lea v. Cone Mills Corp., 438 F. 2d 86 (1971)

3) US v Youritan Construction Company, et al. 370 F. Supp. 643 (ND Calif. 1973) 

4) Havens Realty Corp. v. Coleman, 455 U.S. 363, 374 (1982) 

5) Village of Bellwood v. 	Dwiveldi 895 F.2d 1521 (7th Cir. 1990)

6) Orlando Ray Dial, Commissioner et al, v. Friedman Motor Cars, LTD, et al. 1992, available through the Iowa Civil Rights Commission

7) Fair Employment Council of Greater Wash. v. BMS Marketing Corp. 28 F.3d 1268 (D.C. Cir. 1994)  

8) Molovinsky v. Fair Employment Council of Greater Wash. 683 A.2d 142 (D.C. 1996)

9) Kyles v. J.K. Guardian Sec. Servs., Inc. 222 F.3d 289 (7th Cir. 2000)

10) Shaver v. Independent Stave Company, et al 350 F.3d 716 (8th Cir. 	2003)

11)  EEOC v. Target Corporation, 460 F.3d 946 (7th Circ. 2006)

12)  Equal Rights Ctr. v. Lion Gables Residential Trust 2010 U.S. Dist. LEXIS 58951 (D. Md. 2010)





